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1. HaumeHoBaHHe TMCHUNIMHBI
HMucouninuaa b.1.2.2.1.3. «JleaoBoii aHTTIMCKHI S3BIKY.

2. IlepeyeHb IUIAHHPYEMBIX Pe3yJbTATOB OCBOEHHUSI 00pa30BaTeJbLHOI
NPOrpaMmel (mepevyeHb KOMIETEHIHI) ¢ YKa3aHHEM HHAUKATOPOB MX J0CTH-
JKeHHS U IVIAHUPYEMBbIX Pe3yJIbTATOB 00y4YeHHsI M0 AMCHUILIIMHE

JuctuminHa «JleoBoil aHTIIMUCKUN SI3BIK» oOecreunBaeT GOpMUPOBAHHUE
CHEAYIOIINX KOMIIETEHIIUM.

Tabnuna 1 — CTpykTypa MIaHUPYEMBIX PE3yIbTATOB OOY4YEHUsS MO AUCIHU-

IIJIMHE
Pesynbratel oOyueHus (Biaje-
Kon HaMeHOBAHIE NHaukatopsl HUSL, yMEHNS 1 3HaHMS), COOTHE-
KOMIIETEHIIHH | KOMIIETEHIHH JIOCTYKEHUS CEéHHBIE C KOMIICTECHIUSIMU/UH-
KOMITETEHIIUN JIUKaTOpaMu JOCTHXKCHUS KOM-
METEHI[UN
CriocoOHOCTE 1. Ucnonb3yer koMMy- | 3HATh. OCHOBHBIE HOPMBI U ITpa-
INPUMEHSATh KOM- | HUKATHBHBIE TEXHOJIO- | BHJIA NPO(ECCHOHAIBHO-/ENO0-
MYyHHKATHBHbBIC THH, B TOM YHCJIE CO- BOI'0 OOLIEHHS;
TEXHOJIOTH, BJIA- | BPEMEHHBIE, JJId aKa- OPpHUCMBbI YCTAHOBJICHUA M IO~
JeTb  UHOCTpaH- | AEMUYECKOIrO U Ipo- ACPIKaHUA NCIOBbIX KOHTAKTOB,
HBIM A3BIKOM Ha | (heccHoHanbHOro B3a- | TPAAMIMH CTPAHBI U3YHaeMOTO
YPOBHE, MO3BOJISA- | MMOJICHCTBUS. sI3bIKA B cepe 1emoBoil KOMMY-
IOILEM OCYILECTB- HUKaI1H.
nATh TIpodeccuo- YMerh: aIeKBaTHO UCHOJIB30-
HANBHYIO W HC- BaTh SI3BIKOBBIC HOPMBI IPO-
CIIeI0BATE - (I)eCCI/IOHaJ'ILHO-I[eHOBvOFO 00-
CKYIO aeATeIIb- HlefII/ISI B HI/ICI)MGHH(?I/I U YyCT-
HOCTb, B T.4. B HOM KOMMYHHKAIINH, )
WHOS3BIMHON  Cpe paboTaTh B MyJbTHKYJIBTYPHOM
Te. cpene, coOuo1ast HOPMBI M Tpa-
JIUIIAN 9TUX CTPaH.
VK-2 2. O0maercst Ha WHO- | 3HATB: CTUIIEBBIC 0COOEHHOCTH

CTPAaHHOM  SA3BIKE B

chepe  mpodeccuo-
HaJIbHOW  J€ATEJIbHO-
CTM U B Hay4HOH

cpene, a MMCbMEHHOU
U yCcTHOU popme.

JIETIOBOM e U OCHOBHBIE
HOPMBI HAYYHOTO PEYEBOTO ITH-
KeTa, MPUHSATOTO B CTPAHE U3yda
€MOTO0 S3bIKa, IPUHATYIO B MEXK-
JyHApOJHOM Hay4HOM COO0O01IIe-
CTBE TEPMUHOJIOTHUIO, O0ecTeyun-
BAaIOIIYIO paCKpbITUE 00CYyXkKae-
MBIX TEM;

MIPUEMBbI YCTAHOBJICHUS U MOJI-
JIep>KaHUs IeTIOBBIX KOHTAKTOB,
TPaIUIIIU CTPAHBI U3Y4aEMOTO
s3bIKa B c(hepe IeI0BO KOMMY-
HUKAIIU
YMeThb: OCYyIIECTBIATh MTUCHMEH-
HYIO U YCTHYIO PEUYEBYIO JIesi-
TEJIBHOCTh C BHIOOPOM COOTBET-
CTBYIOIIUX JIEKCUYECKUX €AMHHULL
Y TPAaMMaTHYECKUX KOHCTPYKIUHN




B ONpEACNEHHBIX CUTYalUsX JIe-
JIOBOT'O OOIIEHHS U B HAYYHOH
cpene

3. BeicTymnaer Ha UHO-
CTPAaHHOM  SI3BIKE C
HAyYHBIMU JOKJIa-
Jamu/  TIpe3eHTallu-
AMH,  TPEICTaBISACT
HAy4YHBbIC PE3yJbTaThI
Ha KOHQEpPEHIUAX W
CHUMIIO3UyMaX; yd4acT-
BYyeT B Hay4HBIX JIHC-
KyccHsiX U aedarax.

3HaTh. OCOOEHHOCTU CTHJIA,
rpaMMAaTUKUA M CJIOBapsl ITHCh-
MEHHOM U YCTHOM KOMMYHH-
kanuu B chepe mpodeccuo-
HaQJIBHO-JIEJIOBOTO  OOIIEHuS,
BUJIbI TUCbMEHHBIX TEKCTOB;
MEXIYHapoJHblE M  OTeYe-
CTBEHHbIE TpeOOBa HUS K CO-
JIepAKAHUIO U 0(hOPMIIEHUIO UC-
CJIEZIOBATENILCKOM paboThI;
CTPYKTYPY HpE€3eHTaluu U
cTatbu Ha 1po (eccu-
HaJIbHO-/IEJIOBYIO TEMY.

YMmeTb: 1oa0MpaTh JUTEpa-
Typy 110 TEME UCCIIEJOBAHUS U
0hOopMIIATH €€ CIHCOK;
CTPYKTYPUPOBATh IIpe3eHTa-
IIUIO WJIM CTAaThIO C pPe3yibTa-
TaMH UCCIIEJIOBAHUS;

no0UpaTh U BBIICISATH TEPMHU-
HOJIOTHUYECKYIO OCHOBY HCCIIE-
JIOBaHUS;

COCTaBJIATh AHHOTALIUIO HCCIIe-
JOBaHUS, KPAaTKO H3JIarath CO-
JepKaHue CIeUalbHBIX CTa-
Tel, 0OPMUTH CBOIO TOUKY 3pe-
HUS O IPOYUTAHHOM.

4. JleMOHCTpUpPYET
BIIaJICHUE HAYyYHBIM
PEYEBBIM 3THUKETOM,
OCHOBAMH PUTOPHUKHU
Ha NUHOCTPAHHOM
A3BIKE.

3HAaTh: OCHOBHBIE KOMMYHHKAa-
TUBHBIE (OPMYIBI M KIHIIE IS
MPAKTUYECKOTO  OCYIIECTBICHUS
B3aUMOJICMCTBUSI HA WHOCTPAH-
HOM SI3bIKE; PEUE€BOM ITUKET, MPHU-
HATBIA B KYJIbType H3y4aeMOro
SI3bIKA, CUCTEMHOE COOTHOIIICHHUE
KyJIbTYp POJHOTO M H3y4aeMOTO
SI3BIKA;

YMeTh: aHaIM3UpPOBAThH KOMMY-
HUKaTUBHYIO CUTYallUIO, CTPOUTH
OOIIIEHHE B COOTBETCTBUHU C KOM-
MYHUKATUBHBIMU LIETISIMA BeJle-
HUS IPO(ECCUOHATIBHOTO U COIIH-
aJIbHOT'0 B3aMMOJICHICTBHS HA MHO-
CTPaHHOM SI3bIKE; TMPEICTaBISATh
MH(OPMAIUIO B YCTHOM W THUCh-
MEHHOH (popMe Ha WHOCTPAHHOM
SI3BIKE C MCIOJIb30BAHUEM COBpE-
MEHHBIX TEXHOJIOTHH.

5. PaGoraer co cnemu-
aJbHOW HMHOCTPaHHOM

3HaThb: OCOOCHHOCTH CTHJIA,

4




JIUTEPATYpOll U NIOKY-
MEHTAIlue Ha WHO-
CTPaHHOM SI3bIKE.

IrPaMMaTHKN U CJIOBApsHayd-
HOHM JUTEpaTypsl Ha aHIJIMH-
CKOM S3BIKE; CHELUAIBHYIO
TEPMUHOJIOTHIO, IIPUEMBI TEX-
HUKH YTCHHUS.

VYmers:  KBATH(PHUIUPOBAHHO
paboTaTh C aHIIOSA3BIYHBIMU
UCTOYHHKAMU HWH(OpPMaLUH,
pecypcamMu MH(OPMAIMOHHO-
TEJIEKOMMYHUKAIL[UOHHOU
cetu «MHTepHeT», ¢ Oazamu
JaHHBIX,  HMH()OPMAITMOHHO-
CIIPABOYHBIMU U IIOMCKOBBIMU

CHUCTCEMaMU.

3. MecTo IUCHUIUIMHBI B CTPYKTYpPe 00pa30BaTeibHOM MPOrPaMMbl

JncuuruimHa «JleToBOM aHTIMMCKUAM SI3BIK» SBJISIETCS JUCIUIIIMHOM IO BBI-
O0opy MoAyJss 5 MOYJS AMCIUILIMH IO BBIOOPY, YrayOJSIONIMX OCBOEHHE IPO-
IpaMMbl MATUCTPATYPBI, YaCTH, POPMHUPYEMON yUaCTHUKaMH 00pa30BaTEIIbHBIX OT-
HOILIEHUH, 0Opa3zoBaTenbHON mporpammbl 1o HampasieHuio 38.04.01 «3Dxowo-
MHKa», HANpPaBICHHOCTh MNPOTpaMMbl MarucTparypbl «DUHAHCOBBIM aHAIN3 H
OIICHKA MHBECTUIIMOHHBIX PEIICHU», ouHasi hopma oOyUdeHUs.

4. O0beM JUCUUILINHBI (MOYJIS]) B 32a4eTHBIX €IMHULIAX U B aKaJleMUuYe-
CKHX 4acax ¢ BblAeJIeHHeM 00beMa ayIuTOPHOM (JIEKIUU, CEMUHAPBI) U CAMO-
CTOSITEJIbHOM Pa00THI 00yYaOIIMXCH (B ceMeCcTpe, B CeCCHI0)

Tabmuia 2 — O0beM IUCHHUIUIAHEI B 3aUE€THBIX €IUHUIIAX U aKaIEeMUUYECKUX

gacax
Cemectp (mo-
Buj yueGHoil padoThl 10 AMCHMILIMHE Beero AYyJb) 5
(B 3/e 1 yacax)

(B wacax)
OO0masi Tpy10€MKOCTh M CUMILINHBI 33.e./108 4. 108
Konmaxkmmnan paboma — Ayoumopmnwie 3anamus 48 48
Jlexyuu 8 8
Cemunapul, npakmuyieckue 3aHsamusl 40 40
Camocmoamenvnas paboma 60 60
By Tekymero KOHTposis AT3 AT3
By npomexxyTo4HOM aTTecTalnun OK3aMeH OK3aMeH

5. Conepxkanue NMCHUILVIMHBI, CTPYKTYPHPOBAaHHOE MO TemMaM (pa3je-
JIaM) JTMCUMILIMHBI C YKa3aHHEM UX 00beMOB (B aKaJleMHUYEeCKHUX 4acax) U BU-

0B y4eOHBIX 3aHATHI

5.1. Conepkanue TUCUMIIIMHBI




Tema 1. JlenoBast 3THKa M ATUKET. DTUYECKHUE MPOOJIIEMBI ACIOBBIX OTHOIIIE-
HUN. DTUYECKHE NPUHIUIIBI. HallMOHANBbHBIA STUKET JE€JIOBOTO OOIICHHUS. DTHKET

KOMMYHUKaIuil. Opranuzanus npe3eHTaluil 1 NpueMoB.

Tema 2. COBpeMCHHBIe TCXHOJIOTUHN YIIPABJICHHUA IICPCOHAIIOM. MOTHBaHI/UI

TPYJ0BOI nestenbHOcTU. KopropaTuBHas KyJabTypa.

Tewma 3. TexHOIOTUSA OPraHU3aLMKU U IIPOBECHUS I€JIOBBIX COBEIIAaHNI. AHA-
JM3 HECTAaHAAPTHBIX CUTyalui. Ynpasnenue koHpiuktamu. [leperosopsl. [Ipasuna
U TaKTHKa BeACHUS 1eperoBopoB. OCOOCHHOCTH OpraHu3alliy JAETOBBIX BCTPEY.

Tema 4. OcHOBHBIE NTPAaBUJIA U IPUHLMUIIBI YIIpaBiIeHUs poekTtamu. Opranu-
3allMOHHAsI CTPYKTypa npoekTa. Ouenka 3¢ (HeKTUBHOCTH U PUCKOB IIPOEKTOB.

5.2. YuyeOHO-TEeMATHYECCKHH IIJIAH

Tabnuua 3 — Conepxanue y4eOHO-TEMAaTUYECKOTO TIJIaHa U3yYeHUs JUCITU-

TIJIMHBI
Ne Tpy1oeMKOCTh B Hacax
n/m AynutopHas paboTta Dopmer
HaumenoBanue CeMu- Camo- TEKYLIETO
TeM (pasaenoB) Beero HAPBL 1 3aHSTHS B CTOA- | KOHTPOJIsS
AVCIHILTHHBI OO6wast | Jlekuuu | mpakTH- | WHTepakTup- | T€/1bHad | yCleBac-
4yeckue | HbIX (hopmax pabota MOCTH
3aHSATHS

1 | Tema 1. JlemoBas PabGora Ha
ATUKA U ITUKET. NPaKTHY.
OTHUYECKUE Mpo- 3aHATHSIX,
0J1eMBI JIEJIOBBIX JHenosas
OTHOULIEHHUH. urpa
DTHuecKue (}gTHO),
TIPUHITUIIBL. ase-
HIZIHI/IOHaHI:HHﬁ 28 12 2 10 1 15 study (CHU'
STHKET JIEJIOBOTO TyaTHHbBIN
oOmenus. DTu- pasbop)
KEeT KOMMYHHUKa- (yerHo u
k. Oprannsa- THCE-

MEHHO)
1M IPE3EeHTa-
AN ¥ TPHEMOB.

2 | Tema 2. CoBpe- PaGora Ha
MEHHBIE TEXHO- NPaKTUY.
JIOTUHU yTIpaBJie- 3aHATHSIX,
HUS TTepCOHa- JIEKCHKO-
J10M. MotuBanus rpamma-
TPYIOBOIi Kesi- 28 12 2 10 1,5 15 TUYECKUI
tenbHOCTH. Kop- TeCT
[opaTuBHAasA (TmucB-

MEHHO)
KyJbTypa. Mpeser-
TS




«Mos
KOMIIa-
HUS»
(ycTHO)

3 Tema 3. Texno- PaOora ua
JIOTHSI OpraHu3a- MPAKTHY.
LIMU U TIPOBEJIe- 3aHATHIX,
HHS IEIOBBIX CO- aHHOTAa-
BellaHuii. AHa- IS CTa-
JIN3 HECTaHapT- ThH
HBIX CUTyaluH. (TmHCcB-
VYnpasnenue MCHHO)

28 12 10 1,5 15 K
KOH(IMKTaMHU. pyr
[TeperoBopsl. CTOI-AnC-
I[IpaBuia u Tak- Kyceus
THKa BEJCHUS (yerHo)
MIEPErOBOPOB.
OcoOeHHOCTH
OpraHu3aIuu Je-
JIOBBIX BCTPEHY.

4 | Tema 4. OcHOB- Pa6ora Ha
HblE TIpaBWwiIa | MPAKTHY.
TIPUHITUTIBI 3aHATHIX,
YIPaBJICHUS [IPO- aHHOTa-
exramu. Opranu- U
3allMOHHAaA o4 12 10 15 15 E(;Ifcri
CTPYKTypa TIpO-
exta.  OreHka MEHHO)
3P HEKTUBHOCTH Henosas
¥ PUCKOB MIPOEK- urpa
TOB. (ycTHO)
B nenom CornacHo
10 JUCLUIUINHE: 108 48 40 11,5 60 y4ueOHOMY

IUIaHY:
Htoro B % 100% 36%

5.3. Coaep:kaHue CeMMHAPOB, MPAKTUYCCKUX 3AHATHI

Tabnuua 4 — TeMbl AUCUMIUIMHBI, (JOPMBI IPOBEACHUS U COACPKAHUE CEMHU-
HApOB U MPAKTUYECKUX 3aHATUI

[lepeueHs BOMIPOCOB It 00CYKAEHHUS HA CEMHHAPCKUX,

3TUKA U ITUKET. DTU-
YeCcKue MpoOIeMBlI Jie-
JIOBBIX OTHOIICHHH.

Tlonumanue ocHo8HO20 cOOepIHcaHusl meKcma u 3a-
npawusaemoli uHgopmayuu

HaumenoBanue tem Dopmbl
MPAKTUYECKUX 3aHATHAX, PEKOMEHIYEMbIE HCTOYHUKN
(paznenoB) auciu- . MIPOBEICHUS
u3 paznenos 8,9 (yKasbIBaeTcs pasaesl U MOPsIKOBBIN .
TUTHHBI 3aHATHN
HOMEp UCTOYHHKA)
Tema 1. [lenosas AyanpoBaHue U YTCHHE CemuHapsbl:

-7ieoBas oecena
(B pamkax cutya-




DTuveckue npuH-
sl Hanmyonasn-
HBIN 3THUKET JEJI0-
BOT'0O OOIIEHUS. DTU-
KET KOMMYHMKALUHN.
Opranuzanus npe-
3EHTALUHI U [IpUe-
MOB.

Tema 2. CoBpemeH-
HbBIC TEXHOJIOTHHU
yIpaBJICHUS TIEPCO-
HaiioM. MoTuBanus
TPYAOBOM JESTENb-
Hoctu. Kopnoparus-
Has KyJbTypa.

Tema 3. Texnonorus
OpraHu3aluu U Mmpo-
BEJICHUS JI€JIOBBIX
COBEIIAHUMN. AHAJIN3
HECTaHJapPTHBIX CH-
Tyauui. YpasieHUe
koHummkTamu. Ile-
perosopsl. [IpaBuia
Y TaKTUKA BEJCHUS
neperoBopos. Oco-
OCHHOCTH OpraHu3a-
L[UU JIETIOBBIX
BCTpEY.

Tema 4. OcHOBHBIC
npaBUjia H  TPHH-
LUIBl  YIPABICHUS
npoektamu. Opranu-
3allMOHHAs  CTPYK-
Typa MPOEKTA.
Onenka 3¢ddexTus-
HOCTH U PUCKOB IPO-
€KTOB.

-TEKCTbI CIIPAaBOYHO-UH()OPMALIMOHHOTO U HAYYHOTO
XapakTepa
-matepuasiel CMU: UHTepHeT, ayauo U BUIEO MOJIKa-
CTBI, DJIEKTPOHHBIE OMOINOTEKU
Jemanvnoe nonumanue mexcma
-TEKCTHI 110 0003HAYCHHON TeMaTHKE OOIECHNS)
T'oBopenue

-MOHOJIOT-Pa3MbIIIUICHHE (aHAJTU3 MPOYUTAH-
HOU JIUTEPaTypPHhI)
-MOHOJIOT-COOOTIIEHUE/TIPE3CHTAITUS
-Major —paccrpoc (o 0003HauE€HHON Te-MaTHKE)
- auanor-ooMeH MHeHusiMu (MaTepuaisl CMU u anek-
TPOHHBIE OMOTNOTEKN)
ITucrmenHnas peyn
-3aIIUCh OCHOBHBIX MBICIIEH M (PAKTOB W3 ayIHUOTEK-
CTOB M TEKCTOB JJISl YTCHHS 10 H3y4aeMOi Teme
-pedepupoBaHre TPOYUTAHHBIX CTaTEeH

PEKOMEH/TyeMbIe HCTOYHHKH:
8.1,8.2,8.3,84,8.5, 8.6.
9.1,9.2,9.3,9.4,95,9.6,9.7,9.8.

1ui mpodeccuo-
HaJILHOTO O0IIIe-
HUS)
-BBITIOJIHCHUC
IINCBMEHHOI'O
MPOCKTHOTO 33/1a-
HUS

CemuHapsbl:

- kerc «OnTumu-
3aLMs IeITEIbLHO-
CTH OpraHu3a-
LIAN»

CeMuHapsl:
- JeKCUKO-TpaMMa-
TUYECKHUH TECT
- Ipe3eHTanus
«KopnoparupHas
KyJIbTypa»

CeMuHapsbl:
-pedepupoBanue
IPOYHTAHHBIX CTa-
TEH 110 TEME
- IeJI0BOE COBE-
HIaHuE

6. IlepeyeHb y4eOHO-METOAUYECKOTO oOecnevyeHusl IJIsl CAMOCTOSITE b-
HOIl padoThI 00YYAKIIMXCS M0 JUCHMUILIIMHE

6.1. IlepeyeHb BONMPOCOB, OTBOAUMBIX HA CAMOCTOSITEJILHOE OCBOEHHUE
TUCHMILUIUHBI, POPMBI BHEAYAUTOPHOI CAMOCTOATEIbHOI PAa00THI

K BHeaymutopHbIM (opMaM CcamMOCTOSTEIHHOM pPabOTHl CTYAEHTOB OTHO-

CATCA:

- IOATOTOBKA K CCMUHAPCKOMY 3aHSATHIO,
- IOATOTOBKA K PCIICHHUIO U IIPOBCPKE 3a1a4;
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- moaroroBka JIT3;

- MOJITOTOBKA K AK3aMEHY.

Ha cemuHapckux 3aHSATHUSIX BCE CTYJEHTHI JOJDKHBI MPUHUMATh AKTUBHOE
ydqacTue B 00CYXKJICHHH M3y4aeMbIX BOMPOCOB U YMETh JEMOHCTPHUPOBATH 3HAHWE
MpakTHYEeCKOro MaTepuania. [Ipu BeICTyIUICHUH, CTyIGHTaM HEOOXO0IMMO apTyMeH-
TUPOBAHO M3JIaraTh CBOIO IO3UIUIO, MOJKPEIUIATh €€ KOHKPETHBIMH JaHHBIMH,
yMeTb 0000111aTh, apryMEHTUPOBATh U CUCTEMATU3UPOBATh CTATUCTUUYECKHUE JIaH-
HBIC.

Ha cemunapckux 3aHATHSX IPENoOAaBaTelb MPOBEPSET BBIIIOJHEHUE CAMO-
CTOSITEJIbHBIX 3aJIaHUN U KAYECTBO YCBOCHHUS 3HAHUM.

Tabnuma 5 — TeMbl TUCIUIIMHBL, H3y4aeMble BOIPOCHI U (POPMBI BHEAY U~

TOPHOM CaMOCTOSATEIbHON pabOoThI

HaumenoBaHue tem
(pa3nenoB) AMCIMILTAHBI

Ilepeuens BOIpOCOB, OTBOAUMBIX Ha ca-
MOCTOSTEJIbHOE OCBOECHUE

DopMbI
BHEAYAUTOPHOU caMo-
CTOSITETHHON pabOTHI

1. JlenoBasi ’TUKA U STUKET.
DTHYECKHE MPOOJIeMBI JCIIO-
BBIX OTHOIIICHUM. DTHYECKHE
npuHIMnel. HanimoHasHbIM
JTHKET ACI0BOr0 OOIICHHS.
OTHUKeT KOMMYyHUKauuii. Opra-
HU3aIs TPE3CHTALUN U TIpHUe-
MOB.

IIpuoputer nmuunoctn B XXI Beke.
Otudeckue mpoOiIeMbl, TOPOKIaeMbIe
B3aMMO/ICCTBHEM OOIIECTBA U HAYKH.

YreHne TeKCTOB pas-
JMYHOTO XapakTepa
110 0003HaYeHHOM Te-
MaTHKe.
CocrasneHue Tep-
MHOJIOTHYECKOTO
CJIOBapSL.
IToaroroska aHHOTa-
IUH TPOYUTAHHBIX
cTaTe.

Pabota B pamkax BbI-
HOJHEHUS  KOJUJIEK-
TUBHOMN/TPYIIIOBOM
IPOEKTHOI paboThl U
MOATOTOBKA €€ mpe-
3€HTAlHH.

2. CoBpeMeHHbIE TEXHOJIOTUU
yIIpaBJIeHMs epcoHanoM. Mo-
THUBALIUS TPYAOBOM AEATEIbHO-
ctu. KopnopatusHas Kyib-

Typa.

CoBpeMeHHbIE TIOJIXO0/IbI K yTIpaBJie-
HUIO TIEPCOHATIOM.

VYnpasnenue MoTuBanueid. MexaHuzm
cucTeMbl MoTuBalu Tpyaa. [IpaBuna
(hopMupoBaHHUS KOPHOPATUBHOU KYJIb-

TYpBI.

YUreHue TEKCTOB pas-
JIMYHOIO Xapakrepa
1o 0003HaYEHHOM Te-
MAaTHKe.
CocraBnenue TepMu-
HOJIOTMYECKOTO CJIO-
Bapsl.

ITogroroBka aHHOTa-
IUA  IPOYUTAHHBIX
cTaTen.

PaGora B pamkax BbI-
MOJIHEHHUSI  KOJUJIEK-
TUBHOW/TpynIoOBOH
MPOEKTHOM paboThl U
MOJArOTOBKa €€ IIpe-
3EHTAIUH.




3. TexHo0rUs OpraHu3alyu 1
MPOBEACHUS JACJIOBBIX COBEIIA-
HUW. AHaIU3 HECTaHIaPTHBIX
CUTyaluil. YIIpaBiIeHUE KOH-
¢dbmukramu. [Teperoopsr. [Ipa-
BUJIa U TAKTUKA BEJICHUS TIepe-
roBopoB. OcoOeHHOCTH opra-
HU3AIUH JICJIOBBIX BCTpPEY.

Texnonoruu 3pexkTuBHOrO 001IIE-
HUSL.

OcHOBHBIE CTpaTCerun I0OBCACHHUSA B
KOH(DJIUKTE.

YUTeHue TEKCTOB pas-
JMYHOTO XapakTepa
1o 0003HaYeHHOI Te-
MaTHKE.
CocraBnieHue TepMu-
HOJIOTUYECKOI'O CJI0-
Bapsl.

ITogroroBka aHHOTa-
WA TPOYUTAHHBIX
cTaTe.

Pabora B pamMkax BbI-
MOJTHEHUSI  KOJUIEK-
TUBHOW/TPYNIIOBOM
MPOEKTHOM paboOThl U
MOATOTOBKA €€ mpe-
3€HTalluu.

4. OCHOBHBIC TIPaBUJIA U MIPHH-
IIUIIBI YIIPABJICHUS TPOCKTAMH.
OpranuzalnoHHasl CTPYKTypa
npoekta. Omnenka 3hdexTus-
HOCTHU M PHCKOB TIPOCKTOB.

UreHue TEKCTOB pa3-
JMYHOTO XapakTepa
10 0003HAYEHHOM Te-
MaTHKe.
CocraBieHue TepMu-
HOJIOTUYECKOrO CJI0-
Bapsl.

IToaroroska aHHoTa-
LUl TPOYUTAHHBIX
cTaTe.

Pabora B pamkax BbI-
NOJTHEHUSI  KOJUIEK-
TUBHOM/TPYIITIOBOMA
IPOEKTHOI paboThI U
MOATOTOBKa €€ mpe-
3CHTaLUU.

6.2. IlepeyeHb BONPOCOB, 3a/IaHUI, TeM /ISl MOATOTOBKH K TEKYIEMY

KOHTPOJII0

Task 1. Choose the most appropriate heading from the list A-H for each part
of the article (1-7). There is one extra heading which you do not need to use.

A. Decide on a dream
B. Be ambitious

C. Get informed

D. Sell yourself

E. Get experience

F. Be realistic

G. Use your contacts
H. Be positive

HOW TO GET THE JOB OF YOUR DREAMS

1.
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The main complaint from young people these days seems to be ‘I don’t know
what I want to do’ followed closely by ‘it’s pointless trying anyway.” Times have
changed and the job market is not what it was with even graduates living off state
unemployment benefits. But there is work if you want it, and if you are prepared to
try hard and follow our handy and helpful plan, you can still find your first foothold
on the career ladder.

2.

Compromise, improvise and give up your ideas of walking straight into a com-
pany director’s job and you may well find that later rather than sooner you are en-
gaged in doing a useful and rewarding job.

3.

Think about what you would like to do. If you hate children, forget about
primary school teaching. If you can’t stand writing, forget about journalism. Do you
want to work abroad? Do you want to work in an office? Be imaginative! Don’t limit
yourself to what you want to e, but to what you like to do. And watching telly does
not count!

4.

If you like listening to people’s problems and helping your friends out when
they are in tricky situa-tions, you should find out about the kind of jobs which in-
volve this sort of work. Psychotherapy, social work, teaching, and personnel man-
agement are some of the jobs you could do. Find out what you would have to do in
the job, and how you could get qualified.

5.

Get in touch with people you know who already have your dream job. Ask to
spend a day ‘shadow-ing’ them. They can explain how they got where they are to-
day, the pros and cons, the salary and other details and you can get first-hand expe-
rience of what the job involves.

6.

It is not too late to volunteer your free time for the sake of your CV. Write off
and offer your ser-vices free. Then impress your colleagues by learning fast and
being nice to everyone. Who knows, they may even offer you a job. And you can
still claim unemployment benefit while you’re volun-teering, so long as you make
an effort to find paid employment.

7.

It will take more than an impressive CV and a smart suit to get you a job but
you can’t go wrong with a carefully worded ‘Hire me’ letter mailed to prospective
employers. Who knows, your letter could end up on the desk of a compassionate
employer. What have you got to lose?

Task 2. A) Complete the paragraph with the prepositions: from, before, in, of,
to, until, by:

This graph shows world gross domestic product growth from 1973 the
end of the 20th century. With the oil crisis in 1973, GDP growth fell sharply
5%, 7% in1973 2% at the end of 1975. It recovered ___ the following year
____declining ever further in the next six years to reach a low point __ 1% in 1982.
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B) Complete the paragraph with the words: recovered, grew, declined, picked
up, plummeted, slumped, rose, dipped.

Real GDP growth inJapan by 3% between 1994 and 1995 but __ over
the next three years. It again between 1998 and 1999 and __ slowly after
that. Theyen __ against the dollar between 1994 and 1999 but then slowly.
As a percentage of GDP, Japan’s budget deficit by 2% between 1994 and
mid-1995, but rose substantially in the next year. However, since then it has
to a deficit representing 10% of GDP.

Task 3. A) Rewrite each sentence in a more formal style so that it contains a
passive form of the word given in capitals.

a) Sorry, but we’ve lost your letter. MISLAY.

b) You’ll get a rise in salary after six months. RAISE

c¢) I don’t know your name. INTRODUCE.

d) The police are grilling Harry down at the station. QUESTION.

e) You usually eat this kind of fish with a white sauce. SERVE.

B) Complete this passage using either active or passive forms of the verb in
the brackets.

Manufacturing resource planning — MRP — is a process which (integrate) mar-
keting, production and sales. MRP (rely) upon a fully integrated process and (coor-
dinate) by a master scheduler, who (ensure) that each of the three phases (manage)
cost-effectively and efficiently.

In MRP, all the projections, estimates and forecasts have to (synthesize) in a
production plan into concrete stages and mixes of products, whose manufacture has
to (schedule) as cost-effectively as possible, using just-in-time and electronic data
interchange systems. Each stage in the production process (give) a separate coding.
Thus all arriving raw materials or bought-in parts (check) for qual-ity and will not
(use) until set standards (meet). Similarly, finished goods may not (warehouse) un-
til quality checks (fulfill). At each stage all materials and items (give) unique pro-
duction batch cod-ings for identification in case of a defect occurring.

Task 4. Choose an appropriate linking word to connect these sentences: How-
ever, As a result, On the other hand, Despite, Although, therefore, Whereas, In con-
trast, Nevertheless

a) the currency crisis has hit local demand, the lower value of the bath
has increased the competitiveness of exports.
b) advances in automated call technology, most people want to talk to

a real person, not just a disembodied voice.

c) Many women feel that full equality in the workplace has not been achieved.

most will admit that there has been progress over the last 50 years.

d) American companies are allowed to own 49% of a European air-
line, European groups are limited to 25% of US carriers.

e) There have been rumours of a take-over bid. , the share price has
soared.

f) If PC sales —and, , sales of the Intel microprocessors —are to continue
to grow, the PC will need to ‘win the battle for the consumer’s eyeballs’.
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g) Heathrow is Europe’s most modern airport. , 1t is severely con-

gested.

h) Everywhere in Europe they use metric measures. , Britain still uses
non-metric.

1) It’s not actually raining now. , 1t may rain later, so take the um-
brella.

Task 5. Reduce the length of these sentences to not more than the number of
words indicated in the brackets without changing their meaning or omitting any of
their points.

a) In spite of the fact that there is a special ward for patients who are suffering
from things like paranoia, depression, panic attacks, etc, these patients do not get
adequate treatment one hundred percent of the time (19)

b) The nurse came in for a certain amount of criticism because of her hair,
which was too long, a bit greasy, because of her uniform that was rather dirty and
looked as if it hadn’t been ironed. (11)

¢) In a small minority of cases, hi-tech equipment that was acquired fairly
recently, like MRI scanners, dialysis machines and heart monitoring equipment, has
unfortunately been found to be faulty (10)

d) The tall, dark, handsome doctor didn’t fail to let the people who were in
charge of the hospi-tal know that he had every intention of thoroughly investigating
the various factors that might be responsible for the confusion that had occurred in
recent weeks (18)

Tembl npe3eHTanun

1. Opranuzanus 1 npoBeaeHue OM3HeC KOH(pepeHInH.
2. OdopmiieHHE MPOTOKOJIA U TIOBECTKU JTHS.

3. IIpoBeneHne ACIOBBIX 3acEeTaHUI U BCTPEY.

4. YyacTtue B neperoBopax.

5. AHTUKPHU3UCHOE YIIpaBJICHUE.

6. MexayHapoiHbIE aCTIEKThI MEHEPKMEHTA.

[Ipumep kenc-craau

Client: Health Research Organization

Situation: A provincial based organization that is acting in the formation of an
association which is aimed to design for scientific health research. So, the provincial
organization required complete description of its operational prerequisites and man-
date to make the launch of the organization possible.

Challenges: During the execution process, the challenges faced by the organi-
zation include,

Effective dealing with the difficulties

Building up a system that creates an association between private and public
sector

Development of concrete operational constraints with the help of original con-
cepts
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Actions:

Work out the project with the help senior clinical and managing staff
Collect relevant data and develop a background

Develop proper business model as well as operational requirements.
Prepare plan and presentation to present related stakeholders

[Ipumep poJieBO UTPBI

Internal Negotiation

“You are a team member. The other role player is your manager. You have
worked for this company for 4 years, having worked for your Manager for the last 2
years. The work is very enjoyable however you get very little development time
from the boss, and you are very keen to get on. The manager does the annual ap-
praisal every February with you. Lots of promises are made, however nothing seems
to get done. There’s always an excuse.

Samantha, who does a similar job for a different boss, always seems to get
plenty of time with him — reviewing performance, action planning, different projects,
extra re-sponsibility. She’s even spent some time in another part of the organisation
for a couple of weeks on secondment.

You are determined to tackle your manager about this. An opportunity has just
cropped up to sit down with him/ her. Your task is to influence your manager to give
you more time to develop you. Make sure you get a firm commitment such as the
first ‘coaching’ session put in the diary.”

Retrieved from: https://www.assessme

HpHMep KOHTPOJIBHOI'O 3aAaHuA JJIsI OLICHKHN 3HAHUU JICKCUKO-TpaMMaTHuic-
CKOr'0 Marepuaa Kypca

I. WORKING WITH WORDS

1.1. Complete these sentences with the missing words

1. Therewasa __ of security at our plant in Bristol. Someone cut a hole in
the fence and broke in. 2. Inorderto __ against problems of identity theft, the card
has a special chip. 3.

The two companies are hoping to forman ____in order to survive this current
recession. 4. I’d like you two to work more  together in the future. 5. I’ve called
three places now and they all say they are out of . 6. Everything’s new here.
Even the water-cooler! So we’re about as well ~ as you can be. 7. We need an
environment where employees feel ableto __ their opinions freely. 8. Are you all
in ___ of this solution? Or are you against it? 9. Take the stairs. The lift’s out of

_____again. 10. Don’t you think that all those hours spent in meetings are a total
____oftime? 11. You should give them a call and find out where our order is. We
don’t want to _ out again like last time and be left with nothing. 12. If you log
on to the site, you type in this reference number and it’ll keep  of your order.
1.2. Choose the correct answer from the words in the brackets
1. We don’t need to store any (components, warehouse) on site because they
are delivered when we need them. 2. Everything is (streamlined, distributed) to our
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retailers using private logistics firms 3. We are still badly (equipped, cramped).
There simply is not enough space for anyone to work. 4. The old warehouses are
quite (run out, run down). Should we reno-vate them or build new ones? 5. I’ve never
seen a product like this before. It’s really (relia-ble, original)! 6. My new car design
is only at the (brainchild, prototype) stage at present. It still needs a lot of work. 7.
We’re a (revolutionary, traditional) company with a long history of providing quality
clothes to older customers. 8. Excuse me, I think there’s (a fault, fail-ure) with my
washing machine. 9. I’'m sorry, but there seems to have been some kind of (break-
down, misunderstanding). My appointment is at 2 p.m., so | should go first. 10. |
wouldn’t use them. They’ll fix it for you, but they are so (unreliable, defective) for
getting things done on time. 11. What we look for in staff is 100% (dedication, punc-
tuality) to the job. 12. The most highly (motivated, patient) staff are not those who
naturally want to make things work. 13. You don’t seem very (dependable, depend-
ant). For example, last month you were late for work four times. 14. The meeting
was a (complete, significant) disaster. Nothing went right. 15. Your speech was a
real (triumph, know-how). What a success!

I1. BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1. Please charge it  my account. 2. It was dispatched  Monday. 3. I've
had enough  this. 4. I’d like to update you their findings. 5. How __ installing
new phones? 6. Good morn-ing and thanks  coming. 7. So, let’s look this slide.
8. I was wondering if you’d like to join me  a drink. 9. Perhaps one thing to work
___is your communication skills. 10. I think this is an area __ improvement.

2.2. Complete these sentences with the missing words from the list

these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up, wrong, honest,
work

1.So,what’sthenext  ?2.1t’s __ that they’ll ask us to speed the project
up. 3. I’d like to about an order I made three weeks ago. 4. It might more
difficult than we think. 5. We might be  off going to another supplier. 6. I’d
not bring in any more freelancers. 7. I don’t think that would . 8. To be
I don’t see how we’re going to persuade them. 9. What’s ~ with it exactly?
10. Pmabit  atthe moment. 11.  me an overview of your trip. 12. How
didit ___ at the conference?
1. LANGUAGE AT WORK

3.1. Choose the correct word from the words in the brackets

1. It’s the second attachment with a virus this week. (Consequently, due to)
we’ll scan every-thing. 2. Make a back up disk (so, therefore) you don’t lose files.
3. Profits (will, might) def-initely fall a little next quarter. 4. Let me check with the
warehouse, and then I (will, am go-ing to) call you straight back. 5. If we could, it
(will, would) be fun to try. 6. If it’s OK with you, I (will, would) give you a call next
week. 7. The (more, most) expensive mistake we made was in that company. We
lost so much money. 8. Unemployment has fallen to its (lower, lowest) in ten years.
9. Try to (notice, be noticed) by your boss as quickly as possi-ble if you want a
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promotion. 10. Staff must (warn, be warned) if they break any rules. 11. If you (in-
vite, are invited) to dinner in Germany, it’s a good idea to be on time. 12. My com-
pany (founded, was founded) in 1958.

BOHpOCBI IJIA IIPOBCPKU BJIAJACHUA YCTHOﬁ MOHOJIOTHYECKOM PCYbIO 110 TCMA-
TUKEC JUCHUIIIINHBI

1. What motivation theories do you know? Rank your motivating needs, and
speak on times when you felt motivated or demotivated.

2. Speak on the five styles for handling conflict. Which one is more natural
for you?

3. Time pressure: past and present. Why is time pressure now a common ex-
perience?

4. Speak on your ideal balance of work and leisure time. How might you like
to change your current situation?

5. Speak on financial crises: their causes, predictability, risks and characteris-
tics.

6. Describe what happens during a financial crisis.

7. Speak on the most relevant and operational criteria for building a target
market.

8. Speak on the statement that local knowledge is necessary for a company to
enter new inter-national markets?

9. Speak on threats and opportunities of job insecurity.

10. Speak on the benefits and drawbacks of a recent change in your life.

11. Speak on a successful project.

12. Speak on the most and least important things for you in a job.

13. Speak on advantages and disadvantages of speed networking.

14. Speak on the security measures and describe what they are for.

15. Give a short welcome speech to a group of first-time visitors to your place
of work or study.

16. Change in family roles and gender relations is the main explanation of the
shortage of fami-ly time

[Iprmepsl BOITPOCOB HA IPOBEPKY 3HAHUS COJACPIKAHUS JUCLUIIIINHBI

1. Which need is connected with creativity?

2. Which need is connected with getting on well with people?

3. Which need is connected with the essential things people need to stay alive?

4. Which need includes being noticed by others?

5. What are the challenges of conflict for the team leader?

6. Why does it take longer to resolve conflict in virtual teams?

7. Why is groupthink negative?

8. When can conflict be negative?

9. What is the effect of negative conflict?

10. What different things are part of culture?

11. What is the main difference between Eastern and Western people in how
they see the world around them?
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12. How do cultural differences affect the way business is done in different
countries?

13. What should a company pay attention to when entering different interna-
tional markets?

14. What are the two advantages of combining a physical and virtual working
environment?

15. How many leadership styles are there?

16. How many characteristics of problems are there?

17. What is it important for managers to be?

18. Who leads the drive for innovation?

19. What is needed for a product to be successful?

20. How many features is an innovative culture likely to have?

21. Which feature of an innovative culture do the following statements de-
scribe: a. ideas do not have to be realistic or possible b. people shouldn’t be worried
about failure

22. Which feature of an innovative culture do the following statements de-
scribe: a. The target not the method is important b. People’s efforts need to be no-
ticed

23. Who originally were the main users of the Internet?

24. What is important for successful business leadership?

3agaHus U1 TPOBEPKU YCTHOM THATIOTUYECKOM PEYH C OTCTAUBAHUEM CBOETO
MHCHUA

1. Financial crisis cannot/can be explained by a theory.

2. Markets are predictable 2. Markets are unpredictable

3. Lending to people with poor credit histories was the cause of the 2007 cri-
sis// 2. Banks borrowing more money against mortgage loans was the cause of the
2007 crisis

4. It is possible to predict the development of bubbles 2. It is impossible to
predict the de-velopment of bubbles

5. The worldwide effort during the 2008 crisis prevented disaster

6. The US Federal Reserve is very positive about the future

7. People need to be directed and threatened //People can self-direct

TecT ny1st IpoOBEPKYM 3HAHUN HOPM, MIPABHII ¥ KYJIBTYPHI JIeJI0BOTO 001IeHus 1.
The primary factor that builds up the first impression a) education b) social status c)
looks d) age 2. Do you agree with the statement that communication is a multi-fac-
eted process between two or more people aimed at swapping information, exerting
influence, compassion and mutu-al understanding a) yes b) no 3. Willingness to
avoid conflict means willingness a) to control b) to understand 4. What type of com-
munication is typical of a controller? Explain your choice. a) monologue b) dialogue
5. Which type of interaction prevents communication? a) cooperation b) competition
6. What influences a better understanding of information: a) personality of a listener
b) personality of a speaker c) relations between them d) situation 7. When is business
communication effective a) the interlocutors are occupied with their own feelings b)
one of them gives the other a chance to speak his/her mind c) the best interlocutor is
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a good speaker d) the best interlocutor is a good listener 8. What situations promote
paraphrasing: a) at the end of a telephone call b) when negotiating c) in heated argu-
ment 9. Which strategy helps develop good listening skills, acquire cooperative
skills, argumenta-tion skills a) compromise b) cooperation ¢) adjustment d) compe-
tition

Kputepun 6anibHOH OLEHKHM Pa3iudHbIX (opM TeKylero KOHTPOJIA
yCIeBaeMoOCTH

Kputepuu 6aapHON OLIEHKH pa3ITUYHbIX (POPM TEKYIIETO KOHTPOJIS yCIeBa-
€MOCTH COJIEPKATCA B COOTBETCTBYIOIIMX METOJAMYECKUX PEKOMEHIAIMIX Kadeapbl

OueHka 3HaHMH CTYJIEHTOB OCYIIECTBISIETCS B Oailax C Y4eTOM OLIEHKU
paboTel B  ceMecTpe (HalmMcaHWE€ THUCBMEHHBIX  paboOT,  AyJUTOPHBIX
CaMOCTOSITENIbHBIX PAa0OT M JOMAalIHUX 3aJaHUil, pelleHue 3aJady U ydacTue B
OOCYXKIEHUSIX Ha MPAKTUYECKUX 3aHATUSAX U Jp.), OUEHKA UTOTOBBIX 3HAHHUU (I10
pe3yibpTaTaM »JK3aME€Ha) M B COOTBETCTBUM C KpurepusMu DuHAHCOBOrO
YHUBEPCUTETA PEaTU3yeTCs CIETYIOINUM 00pazoM:

Neri/nm Bua oryeTrHoOCTH Banabl
1. PaboTa B cemecTpe 40
2. 3auer 60
Hroro: 100

Tabnuua 6 - @opmbl TEKYIIETO KOHTPOJIS yCIEBAEMOCTH M UX OajuTbHas
OILICHKA

Kpurepuii ouenku banbl MeToanKa OllEHKH
[Toceenne aynMTOPHBIX 3aHATHN 7 Marematnueckuid pacuer
Ou=7 x I3 : K3

I'me Ou — cymma GamnoB; K3 — komudecTBo
ayIUTOPHBIX 3aHATUM MO aucuuruHe; 113 —
KOJIMYECTBO 3aHSATUM, MOCEUIEHHBIX CTY/EH-

TOM
AKTHBHOCT, TpPHU  MPOBEICHUU 18 Hoxunan, npezenTtarus — 10 6amios.
ayJIUTOPHBIX 3aHATHI VYyactre B o0CyxaeHIH — 2 OaJa.
Brimonnenue keiicoB — 2 6aina.
BoinonHenue mnpakTH4ecKuX 3ajaHuid — 4
OasoB
AKTHBHOCTB ITPH TIPOBEJICHUH BHE- 5 [ToaroToBKa MaTepHaIoOB W BHICTYIUICHHE Ha
ayTUTOPHOM paboTHI CTYJICHUYECKHX Hay4HBbIX KOH(]EpeHIHsIX, B

MEYAaTHBIX U3JIaHUAX, B TOM YHCIIC U Y HUBEP-
curera - 5 0alIoB

CamocrosiTenbHast pabota  cTy- 10 Brmmonaenue muceMeHHO# paboTsl — 10 Oai-
JIeHTa TO0Jl PYKOBOJICTBOM IpeErNo- J0B
JaBaTens

C HOCJIbIO CTUMYJIMPOBAHUSA CHUCTEMAaTHUYECKOM IMOATOTOBKKU CTYACHTOB K
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MPAKTUYECKUM U CEMUHAPCKUM 3aHATHSIM 10 TUCIUIIMHE B TEUEHHUE CEMECTPA BBO-
JUTCS KOMIUIEKCHBIN TOAXO0/ K OIEHKE, MOJydaeMOl CTYJIGHTaMH 10 UTOTaM H3y-
YeHUS AUCHUTIIMHBL. Ha OCHOBaHMM MOJI0KEHUS O CUCTEME OIICHKH 3HAHUM CTY/ICH-
ToB B ®uHAaHCOBOM yHHUBepcuTeTe AciicTByeT 100-0amibHas cucTeMa OIICHKH 3Ha-
HUN. ITO 03HAYAET, YTO OIICHKA, MoJIydaeMasi Ha 3a4eTe, COCTOUT U3 JABYX YacTeH:
TEKYIIIero KOHTPOJISI CTYJICHTOB B CEMECTpe — MaKcHUMallbHas orieHka 40 6auioB
pe3yJbTaTOB MPOMEXKYTOUHOM aTTeCTallui — MaKCUMalibHas orieHka 60 6aioB.

Tekyuuii KOHTPOJIb OCYIIECTBIISIETCS B X0J1€ yU€OHOTO Mpoliecca U KOHCYJIIb-
TUPOBAHUS CTYJEHTOB, IO PE3YyJIbTAaTaM BBIOJHEHUS CAMOCTOATENbHBIX padoT. Oc-
HOBHBIMH (hOpMaMH TEKYIIETO KOHTPOJIS 3HAHUH SIBIISTIOTCS:

— pEelICHUE TECTOB, CUTYAI[MOHHBIX 3a/1a4 U UX 00CYKJIEHUE C TOUKH 3PEHUS
yMeHus1 GOPMYIHPOBATh BBIBOJIbI, BHOCUTh PEKOMEH/IAIIMHU 1 MPUHUMATh aJICKBaT-
HBIE YIPABICHYECKHUE PEILICHHUS;

— BBINIOJIHEHUE KOHTPOJIBHBIX 3aJaHUi U 00CYKJIeHHE PEe3yJIbTaTOB.

BTtopas cocTaBmusitomnas OEHUBAET OTBET HA 3aYETE U HE MOXKET IIPEBBIIIATh
60 G6amoB.

40 6annoB, MOJYyYEHHbIEC CTYJEHTOM B TEYEHUE CEMECTPA, TOKHBI 03HAYATh
CaMyI0 BBICOKYIO XapaKTEPUCTUKY €ro padoThl. Takoi 0aml moiay4yaroT CTYJIEHTHI,
KOTOpbIE HA MPAKTUYECKUX 3aAHATUSX CUCTEMATUYECKHU TMOKA3bIBAIOT BHICOKUE pe-
3yJBTAThI IPU OMIPOCAX, IPOSBIISIOT AKTUBHOCTD ITPU 00CYKICHUU U3y4aeMbIX MTPO-
0JieM, B ITOJTHOM 00bEME BBITIOJIHSIOT Y4€OHYIO IPOrpamMMy, HE UMEIOT MPOIYCKOB.

MakcumanbHas OIleHKa OTBEeTa Ha 3a4eTe olleHuBaeTcs B 60 6ayios. Kaxprit
BOIPOC B OMJIETE UMEET CBOIO JOJII0 B OOIIIEH OIIEHKE B 3aBUCUMOCTH OT CJIOKHOCTH.

bannbHas cucrema aTrecTaluu:

- crynent, noayuuBinuii ot 50 mo 100 GamioB, cuMTaeTCs aTTECTOBAHHBIM,
noyuuBIui ot 0 70 49 6aIoB - HE aATTECTOBAHHBIM;

- CTYJICHT, TTOTy4YuBIIHiM OT 50 10 69 O6aIOB, CUMTAETCS aTTECTOBAaHHBIM Ha
«YIOBJIETBOPUTEIBLHOY;

- CTYJICHT, oy4yuBIIuil oT 70 10 85 OaIOB, CUUTAETCS AaTTECTOBAHHBIM Ha
«XOPOIIIOY;

- CTYJIeHT, TostyduBInii ot 86 10 100 6anmoB, CYMTAETCS aTTECTOBAaHHBIM Ha
«OTIIUYHOY.

Takum o0pa3zoM, eciii CTYIEHT [0 UToram padboThl B ceMecTpe HabupaeT 21
Oayu1, a mo uroram 3adyeta — 60 6ay0B, TO 00IIas cymma 81 Ga1 COOTBETCTBYET
OKOHYATEIbHOM OIIEHKE 4 «XOpPOUIO».

Ecnu crynenT nomorien k 3a4eTy ¢ oneHkoi 0 6anioB, To mpu 6e3ynpedHoM
KaueCTBE OTBETOB HA TEOPETHUECKHUE BOIMPOCHI OH MOXET IMOJYyYUTh HUTOTOBYIO
OIICHKY T10 JaHHOW JUCIUTIIMHE TOJIhKO 60 OaioB.

O nmaHHOM MOXOJE K OIICHKE 3HAHWUU CTYJEHTOB IMPENoaBaTelb HH)OPMU-
pPYET CTYAECHTOB Ha IEPBOM CEMHHAPCKOM (MpakTUYECKoM) 3aHsATuU. Ha nocneanem
CEMUHAPCKOM 3aHITHH CTYJIEHTaM COOOIIAeTCs OIEeHKa, KOTOPYI0 OHH TOJy4aroT
10 UTOram pabOThI B CEMECTPE.

CTyneHThl MOTYT YJYYIIMThH CBOIO OIIEHKY 10 UTOraM pabdOThl B CEMECTpE 3a
CYET OTPaOOTKH MPOMYIICHHBIX 3aHSITHI UK MOJYYEHHBIX HEYI0BJIETBOPUTEIIBHBIX
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OLIEHOK Ha ceMHHapax. BMmecTe ¢ TeM Bce 0TpaOOTKU MOTYT OBITh OCYIIIECTBIICHBI B
KOHCYJIbTAI[IOHHBIE JTHU B TIEpUOJ] He 0oJiee IBYX KOHCYJbTAIMi ¢ MOMEHTA IOJTy-
YEHUS OLICHKU «HEYJO0BJIETBOPUTEIILHO» WM Mpomycka 3aHsITuid. Tonbko B ciaydae
00JIe3HU CTYACHT MOXKET OTpabaThIBAaTh MPOITYCKH B 00JIee MO3HUE CPOKH.

OtpaboTKa MPOMyCKOB, UMEBIINX MECTO MO MPUYMUHE PAOOTHI CTYIEHTOB BO
BpEMsI 3aHATUH, HE IOTYCKaETCs.

7. q)OHIl OLHECHOYHBIX CPEACTB MJIA MPOBEIACHUSA HpOMe)I(yTO‘IHOﬁ arrecra-
10501 oﬁyqamumxcsl o IMCIOMIIJIMHE

7.1 IlepeyeHb KOMIIETEHIMI ¢ YKa3aHHEM MHAUKATOPOB MX JOCTHKEHHUS
B IIpoLecce 0CBOeHHs 00pa30BaTeJIbHON MPOrpaMMbl

[lepeyenb koMIleTeHUUH, (POPMUPYEMBIX B MPOLIECCE OCBOCHHS AMCIIH-
IUTMHBIL, COJIEPKUTCS B pasnene 2 «llepedeHpb niiaHupyeMbIX pe3yabTaTOB OCBOEHUS
oOpa3oBaTenbHON MporpaMMbl (TIEpeueHb KOMIIETEHIINI) ¢ YKa3aHUEM WHIUKATO-
POB UX JOCTHKEHUS U TUITAHUPYEMBIX PE3YyJIbTaTOB OOYUYECHHUS MO JUCITUTUITHHE.

7.2. TunoBble KOHTPOJIbHbIE 3aJaHUSI HJIM HHbIe MAaTePUAJIbl, HE00X0aU-
Mble JIJIS1 OLIEHKH MHIUKATOPOB JOCTHKEHUSI KOMIIeTeHINH, YMEHNH U 3HAHU I

Bapuanter T3
Bapuanr 1
l. IlepeBennTe MUCHbMEHHO Ha3BaHHMs pas3aenoB pestome (1-8). Ioxde-
puTe nHGOPMANNIO, COOTBETCTBYIOIIYIO KasKA0My pa3aeray (a— h):

1.Personal de- a) Good working knowledge of computer,
tails Current driving license

2.Qualifica- b) Travelling, skiing, tennis, modern Eu-
tions ropean literature and architecture

3.Professional ¢) In my final year at university, | helped
experience organize a careers fair for all final year students

4.Position  of d) 2009 — present Pharmaline,Paris
responsibility Customer service

assistant

5.Languages

e) Melanie Henderson, 99 Newlands Park
London SE30 8UJ, tel.: 0171 25650

6.Skills

f) Hamish Roberts (Tutor at University of
London) 31 Pleasant Street London SE 18 3LSR
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7.Interests g) Obtained degree in Pharmacology,
University of London

Obtained Diploma in marketing studies,
London Institute of Marketing
8.References h)Working knowledge of French and Ital-
ian

1. OOpa3syiiTe cymecTBUTeNbHbIE OT CJACAYIOIIMX IJIaroJoOB NPH NMOMOIIHA
cypduxcoB -ment, -tion, -sion . IlepeBenure mapbl CJIOB HAa PyCCKHii
A3BIK:

verbs nouns
1. to advertise
2. to apply

3. to develop

4. to employ

5. to expand
6
7
8
9
1

. to manage
. to prepare
. to produce
. to provide
0.to recruit

I11. B ciaenyrommx npeajioKeHusiX Nog4YepKHNTE MaAPHbIE COI03bl, MepeBeauTe
NPEAJIOKEHUS HA PYCCKUM A3BIK:
1. Both Brian’s and Alec’s applications for the job of the IT specialist are
very strong.
2. London Bank lacks neither customers nor staff.
3. Either you will have to take special courses to qualify for a job, or you will
need to gain some actual work experience.

IV. IlepeBenute cieayromme npeaio:KeHUs Ha pyccKMil sI3bIK, 00paiasi BHU-
MaHHe Ha mepeBo KOHCTPYKIMii there is/are:
11.There are two essential steps in the job-hunting process: research and plan-
ning.
12.There is no need to visualize the personnel structure at Western companies.
13.There isn’t any secretarial service for this position.

V. [IlpouuraiiTe U YCTHO NepeBeUTEe HA PYCCKUH f3bIK BeCh TeKCT. ITuch-
MEHHO nepeBeauTe adzaubl 2.4,

Employment Agencies
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In Britain there is a special service for school leavers, the Careers Advisory Ser-
vice, which helps young people who are looking for their first job. Careers Officers
give practical advice on interview techniques, application forms, letters, pay, National
Insurance and Trade Unions.

One business organization that you may use when you are job-hunting is an em-
ployment agency. There are the state employment services and nonprofit agencies that
do not receive fees for finding jobs for people. There exist also some private employ-
ment agencies which receive a fee. Some employment agencies see applicants with-
out an appointment. These include the state employment services and nonprofit agen-
cies. Counselors there may spend a few minutes with each applicant.

But an agency that deals with technical and higher-salaried jobs spends much
more time with each applicant. Appointments are necessary in this type of agency,
where a counselor may be able to see only a few applicants a day.

An interview for any kind of job, whether the interview is obtained through a
friend, classified advertisement, or an agency, generally requires an appointment. It
Is important to be on time for your appointment. If you have made an appointment
and cannot keep it, or if you will be more than ten minutes late, you should always
call the interviewer. If you do not cancel the appointment or notify the interviewer
that you will be late, you will create a negative impression on your possible em-
ployer.

To make efficient use of time, American business people schedule their days
hour by hour. In most American business situations, appointments are a necessary
courtesy.

V1. Onpenenure, ABJISIIOTCA JIM IPUBeeHHbIEe HUKe yTBep:xkaeHus (1, 2, 3)
a) UCTHHHBIMH (true)
0) noxxusiMu (false)
B) B TekcTe HeT uHdopmanuu (No information)

1. Private employment agencies receive some kind of payment for finding
jobs for people.

2. There are over 500 Careers Advisory Services in Great Britain.

3. You are allowed to be 15 minutes late for your job interview without
warning.

VII. IlpounraiiTe 5 ad3an 1 NMCbMEHHO 0TBETHTE Ha BONPOC:
Why do American business people schedule their day hour by hour?

Bapuant 2

l. IIpounraiiTe TEKCT U OonpeaenTe, BEPHbI WJIN HEBEPHbI YTBEPK/Ie-
HHUSA, IPUBCACHHBIC HUKC.

Finding the job is one of the most important parts of our adult life, and

we will all come to face this fact eventually. For most of us, job searching is

never easy, whether it’s your first or fifth time looking for a new job. If you
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feel nervous or don’t know where to start — don’t worry. Job searching is both
an art and a science, one that requires time, planning, preparation, and a lot of
brain power.

The truth is job searching can be a tiring, and frightening experience.
However, if you approach it systematically, the process will be more control-
lable, and you will have much more success in getting the offer you deserve.

When it comes to finding a job, everyone starts somewhere, whether
you’ve just finished school, you’re planning to resign for a better opportunity
or career change, you’ve been fired, or you’ve been laid off.

When looking for a job, make sure that you are confident. If you show
that you can do the job, you most likely will get it. Do not limit yourself to only
one professional field, but try out for many jobs, and fill in as many applications
as you can.

A lot of places where you can search for a job are on the Internet. First
of all, go on the World Wide Web and type in “jobs” in any major search en-
gine, or the specific job that you are looking for, and you will come up with
many results. Also you can go through the job ads in the local newspapers.
Circle the ones that interest you and then send in your resume, or give them a
call as soon as possible. Do not delay this, for if you do, you may miss out the
chance of a lifetime.

Unless you have the financial means to do so, do not resign until you
have secured a new position. In addition, try to coordinate the timing of your
resignation and the start date of a new job.

If you have been fired or laid off, avoid connecting the company that let
you go with any potential employers, unless you’re sure your manager will pro-
vide a good reference. This will only work if you have been laid-off due to
budget cuts or company restructuring.

When seeking for jobs remember to follow your interests and do not limit
yourself. The job search may take a while, sometimes a few months, if not
more, but never stop until you find that career that suits you. Always be in
control of your life.

For most people looking for a new job is not a difficult task.

Job seeking can be tiresome and daunting experience.

When looking for a job one should be self-reliant.

In the process of job searching it would be better if you restrict yourself to only
one professional field.

You should not postpone contacting potential employers because you may lose
the best opportunity.

It would be better if you resign before you have secured your new job.

If you have been laid off because of the budget cuts do not hesitate to connect
your potential and former employers.

Job seeking may last for a long time.
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Il. Tlondepure k Tepmunam (1-12) onpenesienns (a — ).

1. job application a) organizing something such as a company in a different
way so that it will operate better

2. job searching b) relating to work that needs special skills and qualifica-
tions

3. job ads ) a computer programme used for searching information
in the internet

4. professional d) the date or time when something happens or is planned
to happen

5. search engine e) intelligence, especially combined intelligence of all
people in a country or organization

6. position ) a form containing details of your skills, qualifications,

experience, etc. that you send to an organization when
you are applying for a job with them

7. reference g) the process of trying to find a job

8. timing h) the amount of money a person or organization has to
spend on something

9. start date 1) a job in a company

10. restructuring J) a statement from someone who knows you or has
worked with you that gives information about you

11. brain power k) an announcement in a newspaper, on the internet, etc.
about a job you can apply for

12. budget I) the planned date for the start of an important activity

I11. BbiOepute npaBuibHblii Bapuant A, B, C uiu D.

Lisa Blueberry(1) in public relations in New York. A year ago, she was
(2) off from her job. She thought that she would (3) a new job
quickly but she didn't. There was eight percent (4) in New York. Lisa sent
out her (5) and phoned companies but nothing worked. Lisa talked (6)

the problem with two friends. The three friends had tried all the usual ways
to find employment such as (7) to job advertisements and contacting com-
panies.

Lisa, her two friends and forty other jobless executives (8) an organization
called We Want Work. Most members had business degrees and good work (9)

. The members put (10) about their work experience on web-
site. They also went out (11) the streets at 7 a.m. and spent the morning giv-
ing out CVs and information to advertise their website.

The idea got (12) . Eleven (13) the forty-three members have
found work. But the original group does not want new(14) . The group and
the website will finish (15) all forty-three have found jobs.

| 1 |Aengaged |B busy | C worked | D was
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2 | Alaid B put C got D made
3 | Aresearch B find C seek D got
4 | A employment | B unemployment | C occupation D engagement
5 | Aemails B references C diploma D CV
6 | Aabout B on C around D of
7 | A applied B answering C answered D applying
8 | A finished B started C organized D starting
9 | A expertise B qualifications | C experience D skills
10 | A promotion | B information C advertisement | D knowledge
11| Aon Bin C about D along
12 | A benefits B prize C bonus D results
13 | A from B of C off D among
14 | Aemployees | B employers C members D colleagues
15 | A where B while C as long as D when
IIpuMepsbI TECTOBBIX 3aJaHUM
Bapuanr 1
1. Lack of trust is very destructive in the

a) decisions

b) relationships

c) abilities

d) emotions

2. Price will be a
a) crucial
b) complicated
C) numerous
d) motivating

factor in the success of this new product.

3. The process of deciding what you want to achieve or what you want someone
else to achieve over a particular period is called
a) decision making
b) meeting deadlines
c) time management
d) goal setting

4. There was no chance for me to
of.
a) land a job
b) quita job
c) resign from a job
d) appoint a job

, having no college education to speak
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5. It helped the poor to become self-employed and income for them-
selves.
a) own
b) generate
c) divide
d) distribute

6. There is no set for a CV, what you include is up to you.
a) example
b) view
c) sample
d) format

7. A mobile IS money given for a product or service through a portable
electronic device.
a) transaction
b) transfer
C) payment
d) currency

8. Asarule, assist with mergers and acquisitions.
a) credit unions
b) commercial banks
c) investment banks
d) central banks

9. The minimum you can make from the cash machine is ten pounds.
a) balance
b) withdrawal
c) payment
d) deposit

10.The qualification that you get after completing the university course.
a) skills
b) diploma
c) degree
d) certificate

BapuanT 2
1. The quality of being able to change easily according to the situation is called
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a ) flexibility
b) confidence
c) punctuality
d) respect

. She has an authoritative manner that at times is almost
a) inflexible
b) self-confident
c) arrogant
d) persuasive

. She is very , she has the ability to produce original and unusual ideas.
a) persuasive
b) imaginary
C) creative
d) clever

. Can you your departure until next week?
a) avoid
b) arrange
c) delay
d) organize

. If at the moment such vacancy is not available, your will be stored in
potential candidates' data base.
a) diploma
b) job application
c) CV
d) Certificate

. 'You should demonstrate an in what goes on in the company.
a) knowledge
b) advice
C) interest
d) experience

. Bitcoins have three useful qualities as a currency they are hard to earn, limited
in and easy to verify.
a) demand
b) circulation
c) liquidity
d) supply

. In most countries, banks are regulated by the national governments or
27



a) central banks
b) commercial banks
c) investment banks
d) bank agencies

9. People who default on their repayments may have their home
repossessed.
a) mortgage
b) loan
c) overdraft
d) bills

10.His favored personal ... are real estate and precious metals.
a) deposits
b) investments
C) resources
d) belongings

Bapuanr 3
1. You must learn to your workload.
a) reflect
b) influence
C) organize
d) prioritize

2. She is very but I doubt she’ll ever make it to the top.
a) reliable
b) ambitious
c) determined
d) clever

3. Demonstration of the ability to apply logical thinking to breaking complex
problems into their component parts is called skills.
a) problem solving
b) analytical
c) Presentation
d) Organizational

4. The company’s resulted in increased effectiveness and higher effi-
ciency.
a) restructuring
b) budget cuts
c) staff redundancy
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d) client satisfaction programme

5. I'm here for a job with Human Resources.
a) application
b) negotiation
c) advertising
d) interview

6. Remember that it makes a bad if you're late for an interview.
a) impression
b) influence
C) expression
d) conclusion

7. At first there were very few businesses which bitcoin as a payment
method.
a) offered
b) avoided
c) provided
d) accepted

8. In March 2015, the on bank savings deposits was raised from 3to 5
per cent.
a) fees
b) commissions
C) payments
d) interest rate

9. Toopen an , you need to make a minimum deposit of $500.
a) credit card
b) debit card
c) account
d) overdraft

10.A bank account that you can take money from at any time and that usu-
ally earns little or no interest is called ... .
a) savings account
b) deposit account
c) investment account
d) checking account

Bapuanr 4
1. The office is quite bright and airy - it's a pleasant working
a) conditions

29



b) premises
C) environment
d) workplace

. The company puts a lot of emphasis on — activities encouraging staff
members work well together.

a) time management

b) goal setting

C) project management

d) team building

. She has a master’s in economics from Yale.
a) degree

b) qualification

c) skills

d) education

. A computer program which finds information on the Internet by looking for
words that you have typed in is called a
a) web site

b) blog

c) chat room

d) search engine

. Roman has a great working in a number of local and foreign compa-
nies.

a) qualification

b) interview

c) environment

d) experience

. Finding a decision that pleases everyone is the challenge which
now the committee

a) avoids

b) faces

c) seeks

d) delays

. Banks accept from customers and raise capital from investors.
a) loans

b) deposits

C) securities

d) cheques

30



8. A method of sending money quickly from one bank account to another,
by phone or computer is called
a) mobile payment
b) internet banking
c) wire transfers
d) financial transaction

9. She programmed the computer to calculate the in twelve currencies.
a) interest rate
b) exchange rate
c) money supply
d) operating costs

10.An agreement in which you borrow money from a bank in order to buy a house
or a flat is called ... .
a) mortgage
b) loan
Cc) bargain
d) investment

Bapuant 5
1. The abilities to inspire and motivate are one of the best examples of
skills.
a) communication
b) leadership
C) organization
d) management

2. The agreement was reached after a series of difficult
a) decisions
b) resolutions
C) negotiations
d) information

3. Not meeting deadlines can have serious for your career.
a) relationships
b) consequences
c) possibilities
d) influence

4. A letter that is written by someone who knows you, to say if you are suitable
for a job or course is called a
a) certificate
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b) reference
c) cover letter
d) application

. The trade unions organized and held a five-week-long national teachers'
strike with as the principal demand.

a) pay rise

b) 8 hour working day

c¢) longer holidays

d) political freedoms

. Short are also conducted periodically to train government officials
involved in nationally executed projects.
a) seminar

b) education
C) training courses
d) conferences

. Banks often serve as payment within a country and between nations.
a) insurers

b) underwriters

C) agents

d) means

. The promissory was due for payment on 27 December 1988.
a) note

b) cheque

C) receipt

d) bill

. An instruction to bank to pay a particular amount of money at regular times
from a person's bank account to another bank account is called a

a) lump sum

b) ad hoc payment

¢) financial transaction

d) standing order

10.Advance customers are for preferential rates.

a) illegible
b) eligible

c) righteous
d) responsible
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IIpuMepHBIN NepeYeHb BONPOCOB K 3a4eTy

1. JlemoBast STHKA.

2. DTh4YecKue npooJieMbl AeJIOBBIX OTHOIIICHUH.

3. DTHYECKUE MPUHIIUIIBI.

4. DTUKET KOMMYHUKaIAK

5. JIeJIOBOM 3TUKET

6. CoBpeMeHHbIE TEXHOJIOTUH YIIPABJICHUS IEPCOHAIOM.

7. Ayrctadunr.

8. AyTCOPCHHT.

9. KanpoBblii KOHCAITHUHT.

10. MotuBauust TpyJ0BOU ACSITEIbHOCTH.

11. KopnopatuBHas KyJIbTypa.

12. TexHoyiorusi OpraHu3aIiy U MPOBEJICHUS JIETOBBIX COBEIIaHUMA.
13. AHayu3 HEeCTaHAAPTHBIX CUTYAIUH.

14. Yupapnenue KOHOIUKTaAMH.

15. OcHoBHbIE TTpaBUjIa ¥ MPUHIIUIIBI YIIPABIECHUS MPOEKTAMHU.
16. OpranuzanuroHHas CTpyKTypa IIpOeKTa.

17. Ouenka 3¢ (pEeKTUBHOCTH U PUCKOB MPOEKTOB.

18. TleperoBopsl. [IpaBuiia u TakTHKa BEJACHUS TIEPETOBOPOB.
19. OcobenHocTH OpraHU3aIy IEIOBBIX BCTPEY.

20. HarmoHaJTBHBIN ATHKET JACIIOBOTO OOIIEHUSI.

21. Opranuzarys mpe3eHTaIuil 1 MPUEMOB.

22. IIpuHIMTT YKOHOMUYECKOM 11e71€CO00Pa3HOCTH.

23. Ipunnmn aud depeHpoBaHHOTO MOAX01A.

24. [lpyHIMI KOHKYPEHTOCIIOCOOHOCTH.

25. Ilpuniun pa3aeneHus NOJTHOMOYH.

IIpumep Oustera aJis 3a4era

denepajibHOE TOCYIAPCTBEHHOE 00pa3oBaTe/ibHOE OKIKETHOE YUpeKIeHue
BbICIIEr0 00pa30BaHUsA
«@®uHaHcoBblil yHuBepcuteT npu [Ipasureascree Poccuniickoin Pexepanum»
(ApocaaBckuii puanan OUHYHHBEPCUTETA)

Kadenpa «["ocynapcTBEHHOE M MYHUIIMNIAIBHOE YIPABICHUE U MEANAKOMMYHUKAIIUN
JucunnimHa  «/leT0BOM aHTTIMUCKUAN SI3BIK»

Ounnan Spocnasckuit ®opma 00yyeHus ouHas
Moayne 5 Hanpasnenune 38.04.01 «DxoHOMHKA»

HamnpasieHHOCTS TporpamMmel MarucTpaTypbl «PUHAHCOBBIN aHAIU3 U OLICHKA HHBECTULIMOHHBIX
peLIeHU»
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BWJIET JJIA 3AUYETA Ne 1

No Bomnpocsr 6unera MaxkcumanbHbIH
1/ 6amn

1. | [IucemenHoe pedepupoBaHUE TEKCTA 15 6amoB

2. | YcrHoe pedepupoBaHue TEKCTa 15 6annos

3. | becena mo nmpoiiieHHON TeMaTHKe 30 bam1oB
IloaroroBun Kumsnosa T.H.

(®UO npenomaBaress)

Yr1Bepxaaro:
3aBenyronui kadeapoit
«["ocynapcTBeHHOr0 M MYy- [pockypnosa K.1O. Hara 20

HULMIIAJIBHOIO YIIPABICHUS
Y MEIMaKOMMYHU KAL)

Tabnuua 7 - [IpuMepsl OLIEHOYHBIX CPEACTB JJI MPOBEPKU KOMITETEHIUN

KomneTen- Tumnosbie 3a7aHUS
nus
YK-2 1. Mcmosb3yer KOMMYHHKATHBHBIE TEXHOJIOTHH, B TOM YHCJI€ COBPEMEHHbIE, IS aKa-
JEeMHYECKOr0 H MPo(hecCHOHATBHOT0 B3aNMOIeli CTBHS.
Crioco6-

HOCTh IIpUMe-
HATH KOMMY-
HUKAaTUBHbIC
TEXHOJIOTH,

BJIaJIETh HMHO-
CTpaHHBIM

S36IKOM  HA
YpPOBHE, I03-
BOJISIOIIEM

OCYLIECTB-

TATh TIpocec-
CHOHAIIBHYIO
W HCCIieIoBa-
TEJILCKYIO Jie-
ATEIBHOCTD, B
T.4. B HHO-
SI3bIYHON  Ccpe

ne.

Find any job advertisement on the Internet in the field of finance. Write a
CV and a letter of application for this type of job.

2. OO0maercss Ha HHOCTPAHHOM sI3bIKe B cdepe NpodecCHOHAIBHOM JeATEILHOCTH U B
HaY4YHO¥ cpele, a MTUCbMEHHOM M YCTHOI (popme.

Read the email (Examplel) and write a reply using the following infor-
mation. You have completed papers for Karen, but you have not finished writing
an article yet. Offer time, date and place of meeting with Kris Nagasu to discuss
a new project.

From: knagasu@gmail.edu

To: swhite@gmail.uk

Subject: Marin’s reply

Dear Scott,

Thanks for the e-mail. It is always nice to hear from people, especially
from you, Scott. | do not have any reply, a positive or negative one, from Marin
yet. Let's wait and hope that it will be affirmative.

Have you finished your paperwork for Karen and writing academic ar-
ticles? If you have some free time in the near future, | want to meet you and ex-
plain to you our next project. | look forward to your reply.

Sincerely,

Kris Nagasu

3. BLICTyl'laeT Ha HHOCTPAHHOM fI3bIKE ¢ HAYYHBIMU uoxnaz{aMu/ npe3eHrauusamMu, nmpea-
CTABJACT HAYYHbIC pe3yjabTaTbl Ha KOH(l)epe}llll/lﬂX H CUMIIO3UyMax; y4acTBYeT B

HAYYHBIX IUCKYCCHSIX H JedaTax.

Prepare five minute presentation on the following topics:
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1. Understanding Investment Analysis
2. Strategic Thinking

3. Types of Investment Analysis

4. Top-Down and Bottom-Up Examples

4, JleMOHCTPHpYET BJjiajieHHe HAYYHBIM PeYeBbIM ITHKETOM, 0CHOBAMH PUTOPUKH HA
HHOCTPAHHOM A3bIKE.
Write an article for an academic journal on the following topics:
1. Fundamental vs. Technical Analysis
2. What is technically strong market?
3. Value investment

5. PaGoraer co CHeNHANLHO HHOCTPAHHOI JUTEPATYPOil U JOKYMEHTAIMEH HA HHO-
CTPAaHHOM sI3bIKe.

Read the article and write its summary:

Investment decisions are made in conditions of uncertainty and risks. Therefore,
it is necessary to improve the risk assessment tools in the analysis of the effec-
tiveness of investment projects. In the world practice, a lot of experience has
been accumulated in the development and application of models for assessing
the effectiveness of investment projects, but not all of them are able to take into
account non-financial factors that affect the investment project and represent
risks and uncertainties that are important to consider in assessing the effective-
ness of an investment project. The importance and relevance of this topic lies in
the fact that timely and comprehensive analysis of investments, taking into ac-
count the factors of sustainable development, risks and uncertainties in which the
organization has to operate, is a fundamental process of strategic activity of the
organization and contribute to the increase in the value of the company. A com-
mon disadvantage of traditional performance indicators of investment projects is
the requirement of certainty of input data, which leads to significantly biased
point estimates of performance and risk of the project. The presence of different
types of uncertainties leads to the need to adapt the traditional indicators for as-
sessing the economic efficiency of an investment project on the basis of mathe-
matical methods that allow formalizing and simultaneously processing different
types of uncertainty. In the conditions of the above uncertainty, Bayesian can
serve as a methodological basis for creating models of complex dynamically de-
veloping systems. Its advantages consist in its ability to provide stable estimates
and models in conditions of small samples, different types of information, sig-
nificant inaccuracy of data and fuzzy knowledge about the control system, the
control object and the environment. The use of Bayesian intelligent technolo-
gies to analyze the effectiveness of the investment project allows to consider in
detail the investment project from all possible sides in conditions of signifi-
cant uncertainty, as well as to assess the probability of occurrence of an event in
the project, to show the dispersion of the resulting values, which further contrib-
utes to a more informed and deliberate investment decision. The paper presents
a model for evaluating the effectiveness of an investment project using intelli-
gent Bayesian networks.
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7.3. CooTBercTBYIOIIHE NMPHUKA3BI, PACIOPSKEHU PEKTOPATA 0 KOH-
TPOJie YPOBHA OCBOCHUS TUCHHUILIMH U CPOPMUPOBAHHOCTH KOMIIETEHIIMH CTY-
JNEHTOB

[Tpuka3 ot 23.03.2017 Ne0557/0 «O6 yrBepknenuu [lomoxxeHus o mposee-
HUU TEKYLIEro KOHTPOJI YCIEBAEMOCTU M MPOMEKYTOUYHOM aTTECTaluu o0ydaro-
HIMXCS MO porpaMmmMaM OakajiaBpuata U MarucTparypsl B GHHAHCOBOM YHUBEPCH-
TCTC» U JIOKAJIbHBIC AKThI (bHJII/IaJ'Ia 10 JAaHHOMY BOIIPOCY, Pa3MCIICHHBIC 110 CCBIIIKC:!
http://www.fa.ru/fil/yaroslavl/about/base/Pages/oup.aspx

8. IlepeuyeHb OCHOBHOM M 1OMOJHUTEJIbHOM y4eOHOM JIUTEpPaTyphbl, HE00-
XOAUMOU 1JIs1 OCBOCHUS AU CIMILJIMHbI

OcHoBHas JuTeparypa

1.®enotora, O. JI. [enoBoit MHOCTPaHHBIN S3bIK. AHTJIMACKUAN SI3BIK IS
IOpUCTOB : yueOHuK 11t MaructpoB / O. JI. @denotora, O. E. IBanoBa-XooaHas ;
otB. pea. O. JI. ®enoroBa. — Mocksa : [Ipocnekr, 2018. — 144 c. — ObC IIpo-
cunekt. - URL: 28 http://ebs.prospekt.org/book/37525 (mara oOpamieHus:
22.03.2021). — TekcT : JIEKTPOHHBI.

2. Allison, J. The Business 2.0. C1 Advanced : Student's book / J. Allison, R.
Ap-pleby, E. de Chazal .- Oxford : Macmillan, 2013 .— 160 p.

3. Allison, J. The Business 2.0. B2 Upper Intermediate. Student’s Book / J.
Alli-son, J. Townend, P. Emmerson .— Oxford: Macmillan Publishers Limited,
2013 .-160p.+1CD.

4. Kiimmosa, 1.1, Aurmmiickuii 361k, OCHOBBI akageMu4ecKoro nmucbma. Y. 1
= English. Basics of Academic Writing : Yde6Hoe mocoOue IjIsi MarucTpaHToB /
.. Knumoga, [[.I'. BacbOuena, O.A. Kanyruna ; ®unyHuBepcurer, JlemapraMeHt
A3bIKOBOM MOJATOTOBKU .— MockBa : @unynusepcurer, 2016 .— 120 c.; 7.5 m.o. +
Tupax 100 3k3. .— MMeeTcst 3neKTpOHHAs Bepcusl: DIIEKTPOHHBIE TEKCTOBBIE JIaH-
Hble.— CBOOOIHBIN nocTyn U3 cetu MuTep-Her

JJonosHUTEILHAA JIMTEPATypPa

5. Leki, I. Academic Writing. Exploring Processes and Strategies : Student's
Book / I. Leki ; University of Tennessee .— 2nd ed. .— Cambridge : Cam-bridge
University Press, 2012 .— 434 p. .— Ha aHII. 513.

6. Master Seminar (a thesis writing guide) : A distance learning academic
course book / V. Adamov [u ap.] ; D.A. Tsenov Academy of Economics .— 3-nd
Edi-tion .— Veliko Tarnovo : ABAGAR Publishing House, 2012.— Ha aHTJ1. Si3bIKe

7. Gagarina, M. (I'arapunaa M.). Professional ethics and business standards:
Man-ual in English for economic department students studying specialty "Interna-
tional Finance" Master program=IIpodeccronanpHas 3THKa Ou3Heca: YueOHOe IMo-
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coOue Ha aHrd. A3. U CTYyJIeHTOB, 00y4. Mo Hamp. "DxoHoMuka", mpo-huis "Mex-
JTyHapoAHble (MHAHCHI, Tporpamma noArot. Mmaructpa / M. Gagarina ; Financial
University .— M. : Financial University, 2016 .— 92 p.; 7,75 n.. + Tupax 100 3k3.
— MmeeTcs anekTpoHHas BepcHsi: DIEKTPOHHBIEC TEKCTOBBIE TaHHBIC

9. IlepeueHb pecypcoB HH(POPMAITMOHHO-TEJIEKOMMYHUKALIMOHHOM ceTH
«/HTEpHEeT», HEOOXOAUMBIX IJISI OCBOCHHS IUCIUILINHBI

. www.financialenglish.org

. WWW.economist.com
. www.guardian.co.uk

. Www.news.com.au/dailytelegraph
. www.washingftonpost.com

. http/mww/.canberra.edu. au/ studyskills /writing/ literature

. http://elib.fa.ru/Onexrponnas 6ubmmorexka OUHAHCOBOTO YHUBEPCUTETA

1
2
3
4. www.mirror.co.uk
5
6
7
8

(3B)
10. MeToanueckue yKa3aHusl AJs 00y4alOUIUXCS 10 OCBOEHUIO JMCIIU-

IIJINHBI

HanmeHoBaHNE METOAMYECKUX MATEPH- Ton MecToHaxoxIeHHEe MaTepraa

ajioB YTBEPKICHUS (cchulka Ha caiT (humana)
JUTSE 00YYarOIUXCS

Kunmerosa T.H. Metoauueckue peko- https://cloud.mail.ru/public/7Wk4/4cYeHj

MeHAaIuu 10 BeimoxHeHnto 113 mo auc- Vof

mUIIMHe «Jle710BOM aHTTIMMCKUN S3BIKY 2026

JUIS  CTYJEHTOB, OOYYarOIIUXCS IO

14.05.2021 1. Ne 1040/0 «O0 yTBepxae-
HUM METOJUYECKHX PEKOMEHIANWH TI0
IUIAHUPOBAHUIO M OpraHHM3alliy BHea-
YIUTOPHOH CaMOCTOSTENIBHOW PabOTHI
CTYJCHTOB IO 00pa30BaTENbHBIM IPO-
rpamMmaM OakaiaBpuaTta W Marucrpa-
Typbl @HHAHCOBOM YHHUBEPCHTETE)»

HaIpaBJICHUIO noaroroskn38.04.01
«IDKOHOMUKA»
Ipukas duHyHUBEpCUTETA oT https://www.fa.ru/upload/iblock/dc2/a5qpi6

gb0k0I16jz01c4q9y1cv5x35ey3/Prikaz- -
1040 o0-0t-11.05.2021.PDF

11. llepeyenb MHGOPMAIMOHHBIX TEXHOJIOTHIi, HCIOJIb3yeMbIX IIPH OCY-
IIEeCTBJICHUHM 00Pa30BaTEJbHOI0 MpOLEcca MO0 AMCUMILIMHE, BKJIKYas Iepe-
YeHb HE00X0AMMOI0 MPOrPAMMHOI0 odecneyeHnsi 1 HHGOPMALMOHHBIX CIIPa-

BOYHBIX CHCTEM

11.1. Komnnekm quyeH3u0HH020 RPOZPAMMHO20 0DecneueHus:

1. Windows, Microsoft Office.
2. AatuBupyc ESET Endpoint Security
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https://www.fa.ru/upload/iblock/dc2/a5qpi6qb0k0l6jz01c4g9y1cv5x35ey3/Prikaz-_-1040_o-ot-11.05.2021.PDF
https://www.fa.ru/upload/iblock/dc2/a5qpi6qb0k0l6jz01c4g9y1cv5x35ey3/Prikaz-_-1040_o-ot-11.05.2021.PDF
https://www.fa.ru/upload/iblock/dc2/a5qpi6qb0k0l6jz01c4g9y1cv5x35ey3/Prikaz-_-1040_o-ot-11.05.2021.PDF

11.2. Coepemennsvie npogheccuonanvhuvie 6a3vl OAHHBIX U UHPOPMAYUOHHDBLE
CHPABOUHbBIE CUCHIEMDL:
Tabnuua 8 — Mcnons3zyembie npodeccuoHanbHbie 0a3bl JaHHBIX U HHGOpMa-
[IMOHHBIE CIIPABOYHBIC CUCTEMBI.

HazpaHnue pekOMEeHIyeMbIX TEXHUUYECKUX U
Neri/ HaumenoBanue pa3nienoB u Tem
KOMITBIOTEPHBIX CPECTB O0YUICHUS
1 ITpaBoBas 6a3a nanubix «KoncymnpranTlmrocy Temsr 1-8
2 CnpaBoyHo-1ipaBoBas cucrema «l'apanT» Temsr 1-8
3 Wudopmanuonnas cucrema Bloomberg. Tewmpr 1-8
4 Nudopmanmonnas cucrema Thomson Reuters Temsr 1-8

11.3. Cepmuguuyuposannsvie npozpammHvle U annapamusvle cpeocmeda 3a-
wumol UuHGopmayuu: He nPedycmMompeHbl.

11.4. /locmyn K 31eKmMpPOHHO-0UOIUOMEUHBIM CUCHIEMAM:

[Ipu ocBOCHMM TUCHIUIUTMHBI KaX bl 00Y4YaIOIUNACA B TEUEHHUE BCETO TIEPH-
oJla 00yueHus 00ecreYnBaeTCs UHIMBUAYATbHBIM HEOTPAHUYEHHBIM JTIOCTYIIOM K
OJIHOM WJIM HECKOJBKUM 3JIEKTPOHHO-OMOIMOTEYHBIM CUCTEMaM (AJIEKTPOHHBIM
OubIMoTeKaM) U K 3JIEKTPOHHON HH(POPMAITMOHHO-00pa3oBaTesibHOM cpeie PuHaH-
COBOTO YHHMBEpPCUTETa. DJIEKTPOHHO-OMOIMOTEUHasi cucTeMa (dJIeKTpOHHas Ouo-
JMOTEKA) U PIEKTPOHHASI MH()OPMALIMOHHO-00pa30BaTelibHas cpeia 00eCIeunBatoT
BO3MOYKHOCTh JIOCTyNa OOy4Yaromierocss u3 J000d TOYKH, B KOTOPOM MMeeTCs J0-
CTYIl K MH(POPMALIMOHHO-TEJIEKOMMYHHUKAIIMOHHOU ceTn "MHTepHer", kak Ha Tep-
putopuu (unuana, Tak 1 BHE €e.

12. Onucanne MaTepuaJIbLHO-TeXHUYECKOH 0a3bl, HEOOXOAUMOIT 11l 0CY-
1IeCTBJIEHUS] 00PA30BaTeJBLHOI0 NMPOIecca MO JUCHUILINHE

MarepuanbHo-TexHHUYEcKasi 06a3a, KOTOpor pacronaraetr SpociaBckuii ¢u-
auan OUHYHUBEPCUTETA: ayIUTOPHBIN (HDOH, KOMITBIOTEPHBIE KJIACCHI U JIP.

JIeKIIMOHHBIE M TPAKTHUYECKUE 3aHATUS MPOBOAATCA B MYJIbTUMEIUMHBIX
ayIMTOpUsIX (puiIHalia, a TAKKe B 000PYJ0BAaHHBIX KOMIIBIOTEPAMU U MYJIbTUME T~
HBbIM 000py/ZI0BaHUEM KJIACCaXx.

[Ipodeccopcko-nieqarorn4eckuii CocTaB 3HAKOMUTCS € IICUXO0JIOT0-(hU3n0JI0-
TMYECKUMU OCOOCHHOCTAMU OOY4YarOMIMXCSd MHBAJIUAOB U JIUI C OrPAHUYEHHBIMU
BO3MOKHOCTSIMHU 3J10pOBbsl. [Ipr HEOOXOIUMOCTH OCYIIECTBIISIETCS AOMOJTHUTEIb-
Has MOJJIepXKKA MPEernofaBaHus ThbIOTOPAMH, MCUXOJIOTaMH, COLIMAIIbHBIMUA PabOT-
HUKaMH, ITPOIIEAIIMMH MOATOTOBKY ACCUCTEHTaMU.

B cooTBeTcTBUY ¢ MeTOIUYECKUMH peKOMeHaaIussMu Munoopuayku Poccumn
(yrBepxaeHst 08.04.2014 No AK-44/058H) B Kypce MpeArnoaaraeTcsi UCIoJib30BaTh
COLIMAJIbHO-aKTUBHbBIE M pe(IIEKCUBHBIE METOJbl O0Y4YEHHS, TEXHOJIOTUU COIIHO-
KyJIbTYPHOU peaOuIuTaIliuU C TENbI0 OKa3aHUsl MMOMOIINY B YCTAaHOBJICHUU TOJIHO-
LEHHBIX MEXJMYHOCTHBIX OTHOUIEHUW C JIPYTHUMHU CTYJIEHTaMH, CO3JaHUU KOM-
(GOpTHOTO TICHXOJIOTUYECKOTO KiIMMaTa B cTyneHdyeckoi rpymmne. [logbop u paspa-
00TKa y4eOHbBIX MaTepUaNIOB MPOU3BOAATCS C YUYETOM MPEJOCTABICHUS MaTepHana
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B pa3NMYHbBIX (hOpMaX: ayAHATbHOM, BU3YAIbHOH, C HCTIONb30BAHHEM CIEIIHATIbHBIX
TEXHUYECKUX CPEJCTB U MH(GOPMAIIMOHHBIX CUCTEM.

OcBoenue quctumuivHel dunamu ¢ OB3 ocymiecTBisieTcs: ¢ UCIOIb30BaHUEM
CpelICTB 00y4YeHHUs OOIIEro M CHelUalIbHOrO Ha3HauyeHUs (MEPCOHATBHOIO U KOJI-
JIEKTUBHOTO HCIOJIb30BaHUs1). MaTepualbHO-TEXHUUYECKOe OOecreueHrue Mpemy-
CMaTpUBAaET MPUCIIOCOONIEHNE ayJUTOpHUil K Hykaam aul ¢ OB3.

dopMa MpoBeAEHUSI aTTECTAllMU JUIsl CTYJEHTOB-UHBAJIUIOB YCTaHABIMBA-
€TCsI C y4eTOM MHIMBUTYabHBIX MICUX0(QU3HUUECKUX 0COOeHHOCTEH. J{J1s CTyIeHTOB
¢ OB3 npenycmarpuBaeTcsi 1oCcTynmHasi ¢popMma MpeAoCTaBICHUS 3aJaHUI OlEHOY-
HBIX CPEJICTB, & UMEHHO:

— B MIEYATHOM WJIM 3IEKTPOHHOU (opMe (ISl JHI] C HAPYIICHUSIMU OMOPHO-
JIBUTATEIILHOTO almapara);

— B MI€YaTHOMN (hopMe WM JIEKTPOHHOU (hOpMe C YBEIIMYEHHBIM HIPUPTOM U
KOHTPACTHOCTBIO (IS JIUI C HAPYLICHUSMHU CIyXa, peuu, 3peHHUs);

— METOJOM YTEHHUS aCCUCTEHTOM 3aJlaHusl BCIyX (AJIs JIMIl ¢ HApYIIECHUSIMU
3peHus).

CryzaeHTam ¢ HHBAJIMIHOCTBIO YBEJIMUMBAETCS BPEMS HA IOJATOTOBKY OTBETOB
Ha KOHTPOJIbHBIE BOIPOCHL. J[JIsl TAKMX CTYIEHTOB MPE1yCMaTpUBAETCS TOCTYITHAS
¢dbopMa npeocTaBIeHUs] OTBETOB Ha 3a/1aHUs, @ UMEHHO:

— MUCBbMEHHO Ha Oymare Uiy HabOpOM OTBETOB HAa KOMIBIOTEPE (IS JIUIL C
HapyLIEHUSIMU CITyXa, pe4n);

— BBIOOPOM OTBETA U3 BO3MOXKHBIX BAPUAHTOB C HUCIIOIB30BAHUEM YCIYT ac-
CUCTEHTA (7151 JIUL] C HAPYLLIEHUSMH OMTOPHO-ABUTATEIBHOIO alllapaTa);

— YCTHO (IUIsl JIMLl C HAPYIICHHUSIMHU 3PEHUS, ONMOPHO-IBUTATEIBHOIO alla-
para).

[Tpu HEOOXOAUMOCTH 1J1 O0YUAOUIUXCS ¢ UHBAJIUIHOCTBIO MPOoLeIypa olie-
HUBAHUS pe3yJIbTaTOB 00YUYEHUS MOXKET IPOBOAUTHCS B HECKOJIBKO STAIOB.
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